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“LET’S PUT THE CONSTITUTION BACK OF T HE
WOMEN OF THE UNITED STATES”

If you were challenged to do so, could you discuss intelligently and thoughtfully the
Equal Rights Amendment? Do you know that at this very time a final forward step is
under discussion which will for all time insure the future welfare of the women of the
United States? The questions are not academic, but are intensely practical. For the
Equal Rights Amendment affects in a positive manner your right to earn a living, your
right to be treated by the law and by the courts upon the same basis as men are treated,
your right to know that future is secured.
It is unnecessary to trace even in the barest outline, the long slow fight that we have
made to bring our position to one of equality with that occupied from time immemorial
by men. We know that at one time in our history a woman had few legal or civil rights.
She was a little higher than a slave and a little lower than a chattel. She could not own
property in het own name. She had no voice in a legal trial even when her own cause
was at stake. She was discriminated against in every workshop, office and factory. She
was either a subject of pity or of scorn and at best was tolerated.
But little by little, the fight to give to women equality before the law with men has
been won. It has been a bitter fight. We have faced economic pressure, prejudice, envy
and general opposition. We have to prove our case, point by point and step by step.
The steps that have been taken thus far have brought us up to the moment when an
amendment to the Constitution is proposed which guarantees us absolute equality, an
equality not based upon pity or pressure, but an equality guaranteed to us by the Con
stitution itself.
Perhaps you say there is no need for such an Amendment, that practically speaking
the woman of today is dealt with fairly by the employer, by the law and by the court.
Such a statement is not altogether accurate. Have you felt the tremendous pressure that
is rising against the married woman at work? Have you felt the pressure rising against
the employment of any woman at work which can be done equally well by men? Do you
know that in many of our public institutions there is still a very definite discrimination
against the employment of women? Do you know that there are still states in which
women do not enjoy the same rights of property-ownership as do men? Do you know
that there ate still states which have long lists of occupations which women are not
allowed by law to enter? Do you know that there are now upon the books of the 48
states, about a thousand laws which definitely discriminate against women?
Isn’t it time once and for all to put an end to the old Anglo-Saxon theory which held
that women are not even people? Isn’t it time to add to our Constitution the amend
ment “Men and women shall have equal rights throughout the United States and every
place subject to its jurisdiction,” which will once and for all guarantee to us the same
treatment that is accorded men.
Whether or not the amendment is adopted depends upon our efforts. Let’s discuss
the amendment at our chapter meetings, arrange special discussion groups with out fel
low-associates in our offices, and bring to bear the full impact of our influence. Nothing
we can do today is of greater importance. Let’s put first things first!
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